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a foreign language can boost your chances of being selected for in-

ternational travel. 

Being bilingual or a polyglot can also be beneficial in the creative 

field. People who know more than one language are also more prone 

to be successful in solving complex problems rather than those who 

do not. Mastering several languages can improve multitasking abili-

ties which are highly valued in any work field. 

Society as a whole also profits economically, politically and so-

cially when citizens communicate with foreigners and appreciate 

people from other countries and cultures. 
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PROBLEMS OF UKRAINIAN CITIZENS’ WORK 

MIGRATION 

 

Nowadays, migration is primarily associated with employment. It 

occurs all over the world and has a multidimensional nature, but on 

the global labour market well-defined centers of migration have de-

veloped: the USA, Canada, Luxembourg, Switzerland, Germany, 

Argentina, Venezuela, Australia, the United Arab Emirates, Japan, 

South Korea, etc. 

Every year more and more people cross borders in search of high-

er salaries in more economically developed regions. Today, not only 

the unemployed, but also those who work prefer leaving their native 

country to work abroad. Labour migrants are people aged 20-50, that 

is the most economically productive and reproductive age. 

The main risks for migrants include: 1) excessive fees for em-

ployment services; 2) debts; 3) false documents; 4) providing false 

information about future work conditions, contract fraud; 5) abuse, 

extortion while waiting to be sent abroad; 6) the absence of any train-

ing (knowledge of customs, language, laws); 7) forced recruitment or 

deception, including kidnapping or selling to illegal traffickers; 8) a 

dangerous border transition to the country of destination. 
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More than 4% of the respondents have the desire to find a job 

outside Ukraine. The most popular countries among respondents are 

Italy, Russia, Poland, Portugal and Greece. 

It should be noted that people who speculate on the possibility of 

traveling abroad, turn to the employment centers with a diverse range 

of issues that in most cases are related to migration in general. Most 

often, these clients have no idea of the danger awaiting for them in 

case of ignorance of the legal aspects of migration processes. 

Almost 86% of individuals seeking employment outside Ukraine 

have to wait for 1 to 12 months. 57% of the unemployed among the 

respondents who plan to migrate, consider that wages of 1100 – 2500 

UAH are sufficient, and for 20.4% wish to have a salary of more 

than 3500 UAH. 65.3% have work experience of five years. Almost 

42% of potential migrants have a family and children. 61% have 

higher or basic higher education. The age of individuals who plan to 

work abroad is from 31 (63.3%), between (22 and 30 28.6%) years, 

between 18 to 21 (8%). 

Among potential migrants, economists, teachers, accountant, 

driver, salesman, engineers, programmers, veterinarians, mechanics, 

representatives of the construction professions and the like prevail. 

People can become potential migrant workers if they do not see 

prospects for professional realization in Ukraine. Secondly, if they 

suffer a crisis or a specific situation, which is associated with a lot of 

money (substantial debts, the need to pay child’s training, lack of 

housing, a difficult family situation, illness of relatives, etc.). 

Therefore, the main causes of citizens’ departure abroad are:  

1) financial situation in the family;  

2) personal reasons;  

3) a desire to repeat either their own positive experience or the 

experience of relatives or friends who have worked abroad;  

4) the need to fund specific expenses. 

 

 

  


