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DISTANCE LEARNING SYSTEM BASED PROVISIONS THE PROGRAM
TEMPUS "HIGHER ENGINEERING TRAINING FOR
ENVIRONMENTALLY SUSTAINABLE INDUSTRIAL DEVELOPMENT",
AS ONE OF THE PRECONDITIONS FOR IMPROVING PERSONNEL
SECURITY COMPANY

When Ukraine's economy has moved to market economy principles for many
businesses problem of economic security in general and personnel security in
particular became acute. Most research in this area show that the level of personnel
security depends on the education and training system which functions in the
enterprise. The same trend is confirmed by a number of studies made in the
implementation of the international program TEMPUS "Higher engineering training
for environmentally  sustainable industrial development" (HETES,
http://hetes.com.ua). The European experience shows the program LLL (lifelong
learning) is the key to successful development of all entities.

Ukrainian scientists show various problems of economic security. However,
despite the diversity and depth of the research, the problem of the use of modern
distance education in order to improve the personnel security remains understudied.
The European movement direction of Ukraine's economy requires that domestic
enterprises introduce modern approaches to training staff on the basis of sustainable
industrial development.

An analysis of the practice of industrial enterprises of Ukraine shows many
entities have a problem insufficient training of some staff. First of all it is caused by a
change in equipment, techniques and production technologies. What acquiring new
knowledge and skills of staff of the enterprises. Similar problems occurred in the past
and exist methods for their solution, which are in the direction of relevant experts for
training or for extension courses. But this approach has certain disadvantages, such as
high material costs and costs of time required for training. In addition, for most
businesses in the current optimization of staff is very problematic to release a number
of specialists at relatively large time for their studies. So we have a dilemma: how to
make high-quality and timely training with minimal material costs, while not
distracting employees from the production. The solution to this issue is, in our



opinion, the use of LLL programs and distance learning system that allows for high
quality and thorough training without taking them from performing basic professional
duties.

Today, during the progressive development of information technology, formed
new form of education - distance learning. Distance Learning System (DLS) is based
on the use of corporate and global networks and can be implemented in any
enterprise. DLS differs from the traditional system of training more individual
character and assumes presenting material through computer networks involving
highly skilled professionals from their own businesses, who know the specifics of his
work and promote the development of courses, acting as lecturers and consultants.
Meetings with students occur only at teaching the basic material. In general employee
learns at their free time and if have any questions drawn through the network to the
teacher for advice. An important feature of the DLS is a section of the course into
separate sections (modules), each of which requires mandatory controls of acquired
knowledge by solving test, situational tasks, business games, etc. At the end of the
course there is a total modular task, assessment of learning outcomes and the decision
to increase the skill level.

DLS has certain features and advantages: availability of teaching to a wider
audience; development courses and simultaneous different courses for many
categories of workers, qualifications and professions to accelerate the learning
process; the possibility of self-selection study time, which does not interfere with
employees to work; access educational material in electronic form and more
information on the Internet for all students; a convenient presentation material using
hyperlinks and animations to help better and easier to learn; discussions and thematic
conferences at network with various specialists etc.

Studies have shown that the use of DLS increased efficiency of training staff by
28-36%, and the level of personnel security (during its evaluation methodology
developed by [ 1]) increased by an average of 10-12%. In addition, the use of this or
similar system will allow employees of enterprises to continuously expand their
knowledge, improve their own skills and continue learning throughout life, that
programs comply with the basic criteria LLL programs.
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Tokap Bonoaumup Bonoaumuposuu
VYHiBepcUTeT JepkaBHOI (PicKaIbHOT CITy:kOn YKpaiau

3ATPO3U EKOHOMIYHIN BE3MNELI YKPAIHCBKUX CYB’EKTIB
IF'OCIIOJAPCBHKOI JISIJIBHOCTI B YMOBAX 3ATOCTPEHHSI
I'EOHOJITHYHUX BUKJ/IUKIB

YMoBH BeneHHS Oynb-SKOro Oi3HECY B CydyaCHHX yMOBaX B YKpaiHU BHMAarae
BiJl BIACHUKIB — MIANPUEMIIIB HE TIIBKU CTAHAAPTHOTO XUCTY, ajie i 3HAUHOIO MI1pOIO
ONTUMI3MY Ta 3JJaTHOCTI MPUCTOCOBYBATHCS J0 CUTYAIIil, SIK1 IIBUIKO 3MIHIOETHCSI.



